


Letter from the Executive Team

Paul Taylor - Vice President, Human Resources

| would like to take this opportunity to
share with you some changes in
personnel to the Human Resources
(HR) function in 2008.

| am pleased to announce the
following changes and new hires to
our RTEA HR team. | would like to
welcome the following individuals:

Susan Barnes joined us on April 21, 2008 as a Recruiter.
Susan came to us from CLIMB Wyoming where she
managed participant and employer recruitment programs.
She holds a degree in Child Development from Southeast
Missouri State University.

Gary Knight is also new to our department as a Recruiter.
Gary has a degree in Business Administration with an
emphasis in Human Resources Management. He has
spent the past six years at Antelope Mine as an equipment
operator.

Tina Wigger joined us May 19, 2008 as our Recruiting
Coordinator. Tina has worked for the City of Gillette in
various roles for the past seven years.

Crystal Volk has recently been promoted from HR
Coordinator to HRIS Analyst. Crystal started with Rio Tinto
Energy America in July 2005 at Antelope Mine as an

Administrative Assistant and moved into the town office in
April 2007.

DelAnn Dowling has decided to move to a part time
position with RTEA to allow her to spend more time with
her children. She will be working on special projects for the
HR function and be responsible for the RTEA
Compensation as well as be the liaison for the Site HR
staff and the Benefits group in Salt Lake City.

Amy Clemetson, who is currently the HR Manager at
Cordero Rojo Mine, will assume the role of acting HR
Director of Human Resources in the corporate office. Amy
has been with Rio Tinto Energy America for seven years.
She spent four years at the Antelope Mine in operations
and Human Resources roles. In her new acting role, she
will be responsible for the Recruiting function and the
home office HR duties. Amy will still have responsibilities
for Cordero Rojo Mine HR functions and will split her time
between both locations.

| believe that with the additions to the Human Resource
Team, we will be able to better service you — the
employees and managers.

Please join me in welcoming the new members of our HR
team and supporting them in their new roles and
congratulating Amy and Crystal in their new roles.

Business Improvement

Cordero Rojo saves money and improves safety through vending machines

In March 2008, Cordero Rojo Mine installed two vending
machines for safety glasses, gloves, utility knives and
blades, batteries and other items. This project was a result
of the cost savings realized after a test vending machine
was installed in July 2007.

According to Dave Dooley, BIP Coordinator at Cordero
Rojo Mine, employees went through 22,000 pairs of safety
glasses in 2007. This equates to over 36 pairs per mine
employee, per year.

“Since the installation of the test machine, Cordero Rojo
Mine has saved over $5,000 per month on safety glasses
alone and we’ve estimated the savings on the other items
to be over $35,000 per year,” Dooley said. “The savings
realized while the trial machine was in place paid for the
new machines before they even arrived.”

The vending machines use the same proximity card that
employees use to get in the front gate which eliminates the
need to carry an additional card or memorize PIN num-
bers. Employees that do not carry their gate cards during

Clint Cooper uses the vending machines at Cordero Rojo
Mine.

the day can request a PIN number from the warehouse or
BIP office.

The journey to effective use of the vending machines has
not been without bumps and obstacles. Some employees

Continued on page 6



Cordero Rojo Mine changes the shape of the Dogleg Pit

Continued from the front page

from cut to cut. This allowed the machine to naturally pull
material away from the inside corner to construct the pad,
thus minimizing additional material handling. While this
method worked for many years, it also caused one leg of
the pit to continually get shorter.

“At some point, it was determined that using the corner as
a crossover point was no longer going to be feasible,”
Wenig explained. “Moving this crossover point from the
corner would have caused a great deal of additional mate-
rial handling, so in 2007 a plan was developed for the
straightening of this pit.”

The 8750 dragline operating in this pit began a complicat-
ed sequence of dig plans and is currently working as
planned. In August of 2008 the 8750 dragline will begin the
first straight cut in what will then be a straight, more con-
ventional dragline operation.

The design and
planning for this was
developed as a
collaborative effort
between Operations
personnel and
Engineering. Curt
Griffith (Dragline
Planner), Amanda
Thumma (Production
Planner), and Jamie
Lembke (Dragline
Engineer) were
instrumental in this
endeavor. There only
remains a single point
of confusion. What
should the pit be known as now, since it will no longer be
shaped like a dog leg?

Pictured above, a plan showing the
dogleg pit overlaid with the cut plans.

Safety

Cordero Rojo Mine employees

Cordero Rojo Mine
employees CJ Fisk and Tyler
McLaughlin received proba-
tionary firemen of the year
awards for 2007 from the
Campbell County Fire
Department. Fisk and
McLaughlin have excelled in
both training and responding
to calls. They completed over
500 hours of training with the
fire academy and through
EMT classes.

“These gentlemen are both
assets within RTEA and within

Department.

CM and Tyler did their part in putting out the fires.

receive probationary fireman of the year awards

Pictured above, from left to right: CJ Fisk,
Cordero Rojo Mine; Mike Ratcliff,
Antelope Mine; and Tyler McLaughlin,
Cordero Rojo Mine.

the community as well,” Mike Ratcliff, Antelope Mine Maintenance
Planner said. Ratcliff also serves on the Campbell County Fire

Fisk and McLaughlin were tested by real events at the end of summer
2007. During the last week of August, a lightning storm hit around
9:00 pm and started fires around the Barber Creek road area. By the
end of the weekend, the crew was called on three different fires and

Cordero Rojo Mine begins
safety awareness campaign

L o adld

Cordero Rojo Mine’s safety staff
treated employees with popcorn,
accompanied by a sign that read:

Let safety be the first
thing that POPS into
your mind!




Welliness imn M

What you need to know about West Nile Virus - By Rose Becker Health and Safety

Representative, Antelope Mine

What is the West Nile Virus?
The virus causes severe human meningitis or encephalitis
(inflammation of the spinal cord and brain).

What are the symptoms of West Nile Virus?
West Nile Virus affects the central nervous system and

No Symptoms occur the most often. Approximately
80 percent of people (about 4 out of 5) who are infected
with West Nile Virus will not show any symptoms at all.

What can | do to prevent West Nile Virus?

* When you are outdoors, use insect repellents contain-

the symptoms typically vary:

Serious symptoms occur least often. About one in .

150 people infected with West Nile Virus will develop

severe illness. The severe symptoms can include high
fever, headache, neck stiffness, stupor, disorientation,
coma, tremors, convulsions, muscle weakness, vision

loss, numbness and paralysis. These symptoms may .

last several weeks, and neurological effects may be per-

manent. .

Milder symptoms occasionally occur. Up to 20 per-
cent of the people who become infected will display
symptoms which can include fever, headache, and body
aches, nausea, vomiting, and sometimes swollen lymph
glands or a skin rash on the chest, stomach and back.
Symptoms can last for as short as a few days, though
even healthy people have been sick for several weeks.

ing DEET (N, N-diethyl-meta-toluamide). Follow the
directions on the package.

Many mosquitoes are most active at dusk and dawn.
Be sure to use insect repellent and wear long sleeves
and pants at these times or consider staying indoors
during these hours. Light-colored clothing can help
you see mosquitoes that land on you.

Make sure you have good screens on your windows
and doors to keep mosquitoes out.

Get rid of mosquito breeding sites by emptying stand-
ing water from flower pots, buckets and barrels.
Change the water in pet dishes and replace the water
in bird baths weekly. Drill holes in tire swings so water
drains out. Keep children's wading pools empty and
on their sides when they aren't being used.

RTEA News

New health care center named ‘Coalition Family
Health Center’

In May, Paul Taylor, Vice President of Human Resources sent a
letter to employees and retirees with more information on the
health care center that will open this summer in Gillette. The
official name of the facility is the Coalition Family Health Center.

CHD Meridian will open a health care center that will provide
quality care with limited waiting and low costs. More than 5,200
employees, their covered dependents and company retirees will
have access to the center. RTEA is working with the Wyoming
Health Quality Healthcare Coalition.

In order to accommodate many different schedules, the health
care center’s operating hours are as follows:

Office, primary care, radiology

and wellness services operating hours
Monday, Wednesday and Friday 8:00 a.m. to 6:00 p.m.

Tuesday and Thursday 10:00 a.m. to 8:00 p.m.
Saturday 9:00 a.m. to 1:00 p.m.

On-site pharmacy operating hours
Monday, Wednesday and Friday 8:30 a.m. to 6:30 p.m.

Tuesday and Thursday 10:30 a.m. to 8:30 p.m.
Saturday 9:30 a.m. to 1:30 p.m.
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RTEA dependant designs ad for
Gillette newspaper

A big thank you to Caitlin Zollinger, daugh-
ter of Richard Zollinger, for designing the
RTEA ad in the Gillette News Record’s
Ads by Kids. Every year the News Record
publishes ads for local businesses,
designed by students.



Health, Safety and Environment

Year-to-date safety performance Jacobs Ranch Mine Environment

As of May 31, 2008 group moves robin’s nest to safety
All Injury Frequency Rate: 0.83
Total Lost Time Injuries: 3}
Medical Treatment Cases 6
First Aid Cases 75
Near Misses: 272

Total days without a Lost Time Injury
As of May 31, 2008
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— Jacobs Ranch Mine employees relocated
6D - a robin’s nest from a moveable ladder

cn rung to a stationary ladder rack between

Bay 5 and Bay 6 for the safety of the

400 mama and her babies. Pictured above, the

=00 4 babies are craning their necks — for food

20 - and comfort from the mom. Both mom and

100 1 - - babies are doing well and thriving after the
|

successful move.

Antelope Wing  Colowyn bing Cordern Fiojo Jacobs Ranch Spanng Creek
tling Mlinia tling

Congratulations to Antelope and Colowyo Mines for receiving safety performance
recognition from Rio Tinto

Antelope Mine — Recipient, 2008 Rio Tinto Chief attitude amongst employees and contractors that all work
Executive Safety Award can and will be done safely.”
Antelope Mine will be
awarded one of three As of June 3, 2008, Antelope Mine has achieved 695 days
2008 Chief Executive without a Lost Time Injury.
Safety awards for
excellence in safety Colowyo Mine — Finalist, 2008 Rio Tinto Chief
performance and its Executive Safety Award, Most Improved Site
contribution to the More than 90 Rio Tinto operations were eligible for the
Group’s safety award of most improved site. Colowyo Mine was
performance over the recognized as one of the best Rio Tinto safety performers
last two years. and was considered as one of three finalists for this

2008 Chief Executive Award.
In a letter to RTEA
President and CEO Colin  Although Colowyo Mine did not ultimately receive the
Marshall, Tom Albanese award, in a letter addressed to RTEA President and CEO

states, “During the Colin Marshall, Tom Albanese recognized Colowyo as one

evaluation process, a of the three best Rio Tinto safety performers to be

number of characteristics considered for this award. “Rio Tinto Energy America —

common to our best Colowyo Operation...is commended for not only achieving

safety performers were an excellent safety performance, but also for making a

noted. These include the  significant contribution to the Group’s overall improved
visible and passionate commitment of the management safety result.”

team to develop a sustainable safety culture in which
employees actively participate, and an overwhelming



Community Matters

July Community Calendar

Craig

July 4-6, Moffat County Little Britches Rodeo
July 12, Three Dog Night performance

July 26- August 10, Moffat County Fair

Gillette

July 4, 4th of July parade

July 28-August 4, Campbell County Fair, Cam-plex
August 10-15, Pyrotechnics Guild International, Cam-plex

Meeker

July 3-6, Range Call Celebration, Town of Meeker

July 19, ERBM Community Appreciation Day, Courthouse
July 25- August 2, Smoking River Pow Wow

August 15, Summer Entertainment Series, Courthouse

Sheridan

July 5-16, Sheridan Wyoming Rodeo, Sheridan County
Fairgrounds

July 24-26, Wyoming Senior Olympics

July 26- August 4, Sheridan County Fair, Sheridan County
Fairgrounds

August 23-24, Sheridan Elks Youth Rodeo, Sheridan County
Fairgrounds

To include your RTEA event or RTEA community sponsored event in
Miners in Motion, please contact Kay French at (307) 685-6103 or
Kay.French@riotinto.com.

Special announcement regarding out of state plates

The Sheriff’s office is actively trying to enforce the Wyoming
State Law of vehicle registration. If you live in Montana or
South Dakota, but are employed in Wyoming, you must
return to your respective state each and every day to avoid
the requirement of Wyoming registration being required.

If you have a residence in Montana or South Dakota and do
not commute daily and you have an apartment or are staying
with friends (in Wyoming), you are required to have one of
the following:

*  Wyoming temporary registration good from 30 — 90
days; or

» Dual registration that means you can keep your Montana
or South Dakota license plates, but you will also have a
Wyoming license plate displayed as well.

2007 Sustainable Development
Report now available

p— o £ 101

The 2007 Sustainable Development Report
was sent to employee homes in May. If you
did not receive a copy, please contact the
Sustainable Development group at 307-685-
6146 or email the address below.

To obtain a digital copy of the report, go to
www.rtea.com, click on media and then
stakeholder reports.

Contact email:
RTEAGIilletteCommunications@riotinto.com

Business Improvement:
Colowyo Mine
Continued from page 2

have been frustrated when their cards did
not work, or if they did not know how to
operate the machines, or if they were out of
a particular glove size. “When these issues
arise, they are treated as a priority,” Dooley
added.

The vending machine concept has been
proven at Cordero Rojo and is in the
process of being adopted across the rest of
RTEA.



Community

RTEA supports substance abuse programs
Continued from page 8

"Rio Tinto Energy America is by far one of the most community conscious
companies in the industry.” Kathy Shanor, Y.E.S. House Foundation
Director said. “More than just a monetary gift, the support that RTEA has

given us has established them as a leader amongst major energy players.

Mark your calendar!
Rio Tinto Energy America
Golf Tournament

If other companies followed their example, this community could make
major strides in resolving the many issues facing children and families."

The Y.E.S. House Foundation recently launched the second phase of

their fundraising campaign to raise $1.5 million to build the Center of

Hope to house numerous programs that provide school, treatment, and

prevention programs as well as the therapeutic and administrative offices.
On any given day these programs serve more than 60 community youth

and their families.

The Y.E.S. House has been serving northeastern Wyoming for 32 years

Wednesday, July 23, 9:00 a.m.

or

Saturday, July 26, 8:00 a.m.

Location: Powder Horn Golf
Club, Sheridan, WY

Open to all RTEA employees and

providing a continuum of services from prevention through intervention

and treatment for youth in Campbell County and surrounding communi-
ties. If you would like more information about the services the Y.E.S.

House provides or would like to contribute you can visit their web site at
www.youthemergencyservices.org or contact Kathy Shanor at 307-686-

0669.

spouses or significant others

Contact your site HR Department
for a registration form. Forms
must be turned in to Vicki

Gunderson by July 14.

Keep reading Miners in Motion for more articles on other organizations in

each of our communities.

New hires and retirees April 1 - May 30

Antelope Mine
Brennan Ahmann
Michael Anderson
Bristol Bale
Andrew Blair
Christian Boesdorfer
Scott Boyd

Austin Burback
Ryan Collar-Martinez
Max Coomer
Ashley Coudret
Mary Jo Derra
Michael Felton
Roger Foster
Amy Fulton
Benjamin Hawkes
Chad Heck

Jon Long

Derrick Mackey
Fredrick Martin
Jerry McNulty
Dennis Pflanz
Greg Pickinpaugh
Danny Prado
Darrell Schwartz
Robert Solaas
Preston Wetze
Chad Williams

Colowyo Mine
Lindsey Ellgen
Ross Hardy
Jim Hatfield
Dennis Otis
Donald Randall
Eileen Sullivan

Cordero Rojo Mine
Paul Aberle
Caleb Bestgen
Michael Boeding
Bill Boyer

Kayla Buffington
Michael Craddock
Brenda Davis
Kyle Dean
Victor Finley
Heather Hill

Jeff Hodgins
Chris King
Kayla Klein
Chris Krasovich
Joe Lippert
David Maki
Kahla Mills
Allison Olds
Keyur Patel
Bryce Peltomaa
Jeff Perleberg
Ben Roberts
Ashley Shevling

Trevor Teppo
Trent Thomas
Jordan Thorn
Ryan Virgil
Branden Vissat
Jennifer Whetten

Jacobs Ranch Mine
Matt Albin

Eric Allison
Melissa Ault

Kyle Bayne

Nic Behnke

Josh Bennick
Kendra Bertsch
Garrett Buckert
Jeremiah Bush
Zach Ellis

Milea Franklin
Dennis Herrboldt
Hans Hunt

Russ Jungnitsch
Carla Lunney
Kimberly Middleton
Guy Miller
Shawna Praeuner
Leon Swindle
Zach Taylor

Jake Thaler
Jesse Thomas
Amy Vrana

John Wulf

Gillette

Susan Barnes
Kayce Brooks
Chuck Burgess
Jake Hanson
John Hull
Nadine Ireland
Danielle Ireland
Jason Lane
Kyle Lang
Colleen Pool
Tina Wigger

Spring Creek Mine
Amerlyn Dean
Christopher Fare

Retirees

Colowyo Mine
Gary Lovejoy
James Hume

Cordero Rojo Mine
Jose Garcia
Jerry Geiser

Spring Creek Mine
Jim Burr
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Community

RTEA supports substance abuse programs

Did you know?
As part of our efforts to address the results of Community SR W

Needs Assessments, Rio Tinto Energy America (RTEA) During the last ten years of service to the Gillette

supports programs that help in pre\gantmg and treating community, the Y.E.S. House has served 3,988

substance abuse in today’s youth. One such program is children thr,ou h its different brograms '

the Youth Emergency Services, Inc, (Y.E.S. House) located 9 Prog ;

in Gillette, Wyoming. A snapshot of the children who have received
services from the Y.E.S. House:

In 2005 the Y.E.S. House launched a Campus Project - 65% attempted suicide or were at high risk

campaign to help unify their programs into one location « 100% had suffered from some form of abuse

and expand programs to more children and families. As a « 53% had suffered substantiated sexual abuse

part of the campaign in 2008, the Y.E.S. House built and « 76% came from families with substance

opened a new Boys’ Residential Treatment Center/Group abuse problems

Home that offers four additional treatment beds and nine « 29% came from families in which one or

additional group home beds. Also, this year, they built and more parents had been in jail for an extended

opened a new crisis shelter facility offering four additional period of time

crisis beds. Source: Sheri England, Executive Director, Y.E.S.

“In the past two years, RTEA has contributed $40,000

towards the Y.E.S. House Campus Project,” Bob Green, House successes. The Y.E.S house has provided essential

General Manager of Sustainable Development said. services to our community and is recognized for its

“Because of RTEA's long term investment in our communi-  achievements toward the youth of our communities. Our

ties, the Y.E.S House has been able to increase the num- partnership has been very rewarding and is closely aligned

ber of youth served from 181 in 1994 to 627 in 2007, and with our motto “Provide for Today, Protect for Tomorrow.”

we share a stake in that progress and in future Y.E.S.
Continued on page 7
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